“Belonging”
The Virtues of a Cultivated Life
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“The hunger to belong is not merely a desire to be attached to something. It is rather sensing that great transformation and discovery become possible when belonging is sheltered and true”. – John O’Donohue

“We are driven by five genetic needs; survival, love and belonging, power, freedom, and fun.” –William Glasser 
“There are two things parents should give their children: roots and wings. Roots to give them bearing and a sense of belonging, but also wings to help free them from constraints and prejudices and give them other ways to travel (or rather, to fly).” – Johann Wolfgang von Goethe

“Our bodies know they belong; it is our minds that make our lives so homeless.” – John O’Donohue

“I celebrate myself, and sing myself, and what I assume you shall assume, for every atom belonging to me as good belongs to you.” – Walt Whitman

“You cannot belong to anyone else until you belong to yourself.” – Pearl Bailey

“I won’t belong to any organization that would have me as a member.”  – Groucho Marx 

****************************************************************
Belonging

Feeling at home: the state of being accepted and comfortable in a place or group.
******************************************************************
Grace is in Greek Charis (χαρις) which literally means "that which affords joy, pleasure, delight, sweetness, charm, loveliness".

The Deep Need to Belong

While there are some species that live largely alone, human beings are tribal by nature. Living communally or tribally have cost associated with it. It requires one to abide by the rules and standards of that society, group, or organization. However, sometimes the standards and patterns of living are not beneficial and the individual comes into conflict with the many. When the pace of life becomes a problem to a person embracing life; sometimes that means a change is needed. When the work life or pace of a person’s lifestyle interferes with that which is beneficial to the person’s well-being or to the families’ stability then the needs of the few outweigh the needs of the many and a change is necessary. The consequence of which brings one into conflict with the different types of belonging that we all experience every day.  
Belonging - a Basic Maslow Need

Belonging is a core need. Once the physical needs for food and safety are taken care of belonging becomes paramount in our life. The fact that it is so very close to the bottom on 
the well-known Maslow’s Hierarchy of Needs shows its tremendous importance. Belonging is a foundational and fundamental need of life.  . 




Once a person belongs to a group there is a need to gain a measure of esteem in the group. People will go to great lengths to achieve this esteem; sometimes to their own detriment. Belonging to a group, even only on the fringes of that group, is often more preferable then leaving and trying to find another. 
The Limits to Belonging

The “Boomers” changed everything.  The “Boomers” were the ‘Me’ generation. They were not into joining anything.  This generation tended to have everything handed to them and as a result felt entitled to it.  The generation before the “Boomers” – which has been called in some research The “Builders” generation because after WWII they returned to rebuild not only their families, but the Country, companies, organizations and associations – joined everything. The “Builders” filled the churches, the Lions Clubs, the Kiwanis’s, Elks, Moose Lodges, other service groups and legions. And it is for that reason that many of these groups are having difficulty today because the “Boomers” won’t join them unless it meets their needs.  However, “The Busters, GenXer’s or Nexers” are a generation of joiners. They know the emptiness of being alone and seek out things that they can join. They have moved from being a ‘Me’ generation to a ‘We’ generation.  They, like the “Builders”, are the Entrepreneurs for the future and the joiners. 
However, unlike the “Builders” of the past generation who were limited in where they could belong, the “Butsters, GenXers and Nexers” are overwhelmed by groups and choices and are selective in what they will join. They are socially, environmentally and spiritually conscious and desire to have those values present in the organizations they wish to join. Yet, with limited time and resources often belonging becomes as much of a problem as not belonging. 
The Hierarchy of Belonging

There is a hierarchy to belonging. An example of the hierarchy could be that one belongs to their faith, and then family group, then their immediate work group, then the larger company, then their community, city, province and country. 
Yet, within each there are subgroups and groups that bring more meaning and personal fulfillment. 

In reality, the number of groups which one can belong to is limited by the time and complexity and your role in that group. When we take on more responsibilities within the group then we can fulfill well; our sense of fulfillment and belonging is diminished in direct proportion to the stress we feel as a result of belonging and the loss of esteem we experience if we believe we have failed the group. 

Most people will have a short list of around three to five major affiliations they belong to. They may be involved in other groups but they are often secondary and only give attention to them when they have time.

� http://en.wikipedia.org/wiki/Maslow's_hierarchy_of_needs





